Learning Agreement Signed

Following a lengthy consultation period a Learning Agreement between the three trade unions, FBU GMB and Unison, and the London Fire Brigade has now been signed.

This agreement will help provide personnel within LFEPA equal access to learning opportunities and with all stakeholders working together, in partnership, the promotion of Lifelong Learning will be of benefit to everybody.

The main aims of this Learning Agreement are;

· To build a partnership between T.U.C accredited Union Learning Representatives and London Fire and Emergency Planning Authority (LFEPA).

· To encourage & support staff to participate in Life Long Learning.

· To provide access to Life Long Learning for all staff. 

· To build upon the Government’s current learning initiatives.

· To access funding streams to aid learning for all staff

· To work with organisations such as the TUC Learning Services to ensure the partnership is a success.

· To promote fair access to learning for all staff.

· To aim towards establishing where possible a learning centre for employees of LFEPA.  

· To encourage & support staff seeking learning opportunities and where practical to gain the skills and qualifications that will support their career development and future employability.  

The signing of this agreement which took place at Southwark Training Centre on Monday 30th March was attended by representatives from the FBU, GMB and Unison and the Head of Training and Development, Gary Reason, signed on behalf of LFEPA.

Gary had this to say following this historic event “

The signing of this agreement confirms the London Fire Brigade’s commitment to the development of all its’ staff. Lifelong learning is about giving individuals the opportunities to develop them-selves to work in a more satisfying and rewarding way. This agreement will allow the Brigade to work in partnership with the Unions to identify and utilise the learning opportunities available to support all staff to realise their potential and make a real difference in shaping society and the Brigade. 

The signing of this learning agreement is part of a wider Authority campaign to develop employees’ skills, including literacy, numeracy and ICT towards relevant qualifications to at least Level 2 (equivalent to 5 GCSEs at grade A to C).  To this end, the Commissioner will shortly be signing a skills pledge.  The pledge aims to ensure that all employees are skilled, competent and able to make a full and positive contribution to the success of the organisation.”
Now that the agreement has been signed a ‘Learning Forum’ will be established whereby equal representation from all partners will meet and discuss the introduction, implementation and monitoring of any learning initiatives. This forum will be responsible for the;

· Consideration of the learning needs of all staff.

· Prioritising learning needs.

· Identification of those groups and individuals who are to benefit from the various learning initiatives.

· Producing a realistic Learning Plan, setting goals and targets for learning related activities including the establishment of learning points 

· Establishing the standards for learning to satisfy. NB: These will already be laid down as part of the eligibility/entry criteria.

· Determination and monitoring of the training opportunities that are available.

· Ensuring that the Learning Plan is effectively implemented so that the Forum meets their stated goals and targets for learning provision.

Tim Davis, the FBU Regional Lifelong Learning Co-ordinator is extremely pleased that this agreement has now been rubber stamped and he stated that “Working in Partnership with the Brigade will enable us to progress the work we have already commenced. This will provide learning opportunities for our members and all personnel which can only benefit everybody. I am very confident that new qualifications will shortly become available for all staff to access and for them to be able to learn new skills and also to have any already acquired skills be recognised by with a National Qualification.
In London we are now building a pool of ULR’S who will be able to support our members with their learning and this agreement states their rights within the ACAS Code of Practise and recognises their value within the Authority. With this in mind Ian Leahair, FBU London Executive Council Member states that “Becoming involved in the Lifelong Learning agenda is another benefit to FBU members and can only enhance their lives in and out of the Fire Service.” In the wider trade union sense he adds “Anything that can improve the quality of life for workers and increase their chances of better employment opportunities is something not to be ignored. I would encourage any member to become involved either as a Union Learning Rep or as a learner. The signing of this agreement is a huge step forward and shows a commitment towards developing a ‘learning culture’ within LFEPA by all partners which will benefit everybody equally.”

