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Suffolk FBU Brigade Coordinator

Learning isn’t painful | was once told. So in the

[ [
UK Fire Services
spirit of cowardice (knowing | wouldn’t get hurt!)

I rs o I e | began to try out various courses and learning
- - opportunities with the FBU many years ago. It led
me along a path that | now know isn’t just pain

free it’s also restorative!!

Management has released me on a temporary

Lau nChed secondment to set up the project and this project

- has started to unearth the learning needs of many
In sussex members. In Ipswich, Bury St. Edmunds and
Lowestoft we have surveyed over one hundred
Special report on page 5 members and are about to begin to assist them
in realising their learning needs. Suffolk FBU
members have now elected four Union Learning
Rep’s in the county, (2 in Ipswich, 1 in Bury St
Edmunds and 1 in Lowestoft) and all will have
been trained within the next few months. I'm
convinced that, along with the continued support
of Suffolk Fire & Rescue Service Principal Officers,
we can ensure that lifelong learning becomes part
of a member’s daily working life and as a result
we’ll all benefit from it. We are very close to signing
up to a joint learning agreement with Suffolk Fire
& Rescue Service and this, along with the formation
of a “learning forum”, | am certain will have positive
outcomes for all employees.” Steve Brinkley
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This editions competition is a sudoko puzzle. Return your
completed grid to the address below before September
1% and you will be entered into the competition - the first
three correct entries out of the hat will win a £20 book
token and a mystery prize
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Your Telephone NUMDET...........oiiiiiiiiii e

Return to Bob Fitz-Gerald region 11
Coordinator Tonbridge Fire Station
Vale Rd, Tonbridge, Kent

TN9 1SW

Winner of the quiz in the last edition of
FB U-Learn

Congratulations to Tony Whiting of
Oxfordshire FRS seen here, receiving
his prize from Harry Williams, region 12
coordinator at Wantage Fire Station,
Oxford..

ULF project

gathering pace..

The FBU'’s lifelong learning project has picked up steam
since the last issue of FB U-learn with more members
becoming involved as Union Learning Reps or learners.
We now have around two hundred ULRs working
throughout the regions to promote learning with more
waiting to attend the TUC ULR course. The first formal
learning agreement in England has been made between
the FBU & management in Notts Fire & Rescue Service,
this follows the agreement reached with Lothian &
Borders FRS earlier in the year. Both agreements see
the setting up of a learning forum where both workplace
development and lifelong learning issues are discussed
and consulted on with any negotiations going through
the normal FBU/Management channels.

As the project is developing so is the awareness of our
members and management of the need to have a ‘back
to basics’ campaign that revisits numeracy & literacy,
(Skills for Life). As the roles of firefighters and emergency
control centre staff are changing to meet new demands
and the development of IPDS and ADCs increases,
many of our members are finding they need a ‘little
help’ in meeting some of these requirements. Of course
it's not only at work that updating skills for life helps but
also at home when sitting down with the kids and their
homework. Putting your hand up to say you have a
learning need in numeracy or literacy is far harder than
saying you have need in ICT and through the support
of ULRs we hope to break down this barrier. This, of
course, also applies to our support staff whether in the
admin dept. or in the kitchen and we will be working
with other trade unions to help their members access
similar learning opportunities. To help us develop
strategies that support learners and deliver skills for life
learning we have recently welcomed Lorna Taylor to
the union’s ULF project team. Lorna is a qualified Sfl
tutor and has already started to deliver numeracy &
literacy tutorials in a number of fire stations.

E-learning is on the increase as a medium for delivering
learning and development throughout the country and
the Fire Service is no different. Staff in a number of fire
& rescue services are already undertaking courses
through the Scottish Fire Services College while the
Fire Service College has received approval and funding
for the development of an e-learning platform. On behalf
of the FBU I sit on the FSC advisory group and warmly
welcome the introduction of e-learning but with some
reservations. Although it will enable more of our members
& staff to access courses and acquire knowledge,
especially for firefighters working the retained duty
system, e-learning needs to be delivered and supported
with the proper ICT tools.

The pilot e-learning project carried out with retained
firefighters in Grampian & Northumberland Fire & Rescue
Services was very successful in ascertaining how e-
learning will be received and delivered. A short report
of the project has been complied and circulated to EC
members, CFO’s and project partners, and a number
of extra copies are available by contacting your regional
ULF co-ordinator.

Finally the project team says farewell to Kenny Munro
who has been the SULF co-ordinator over the last two
years. Kenny has been involved with the project since
its inception in Scotland nearly three years ago and his
enthusiasm and support for learning has helped develop
the FBU lifelong learning framework both in Scotland
and nationally. He has, as they say, become a victim of
his own success and been promoted, we wish him good
luck for the future although | know he intends to remain
active as a ULR and advocate of lifelong learning.

Trevor Shanahan












